
 

 
 

 

CALEDON SOCCER CLUB 
INTELLECTUAL PROPERTY POLICY 

Caledon Soccer Club image and reputation is of the utmost importance. The purpose of this policy is to ensure the 
Caledon SC’s visual identity (logo/mark), intellectual property and brand slogans/tag lines (collectively 
“Intellectual Property”) are applied consistently and reflect the highest of standards. 

Therefore: 

1. Only reputable individuals, organizations and corporations (collectively the “User”) whose image, product 
or services do not conflict with the mission or values of Caledon SC may be considered as users of Caledon 
SC’s Intellectual Property. 

2. There is no obligation on behalf of Caledon SC to accept any Intellectual Property use request. 
3. Caledon SC’s long-term reputation and credibility will remain paramount. 

Application 

The purpose of this Policy is to also provide Users with guiding principles, policies and regulations regarding: 
Ø Use of Caledon SC’s Intellectual Property; 
Ø Typeface for the Caledon SC Logo; and 
Ø Guidelines for requesting use of the Caledon SC Intellectual Property. 
Ø All items collectively referred to as Caledon SC’s Intellectual Property. 

Obligations 

Users wishing to use the Caledon SC’s Intellectual Property will adhere to the following: 
Ø The terms and conditions of any agreement with Caledon SC and this Policy. 
Ø Only use the approved Intellectual Property provided by Caledon SC. 

Users granted use will NOT: 
Ø Alter the look, feel or image of the Intellectual Property. 
Ø Add decorative or other elements to the Intellectual Property. 
Ø Distort the Intellectual Property in any way. 
Ø Use outdated versions of the Intellectual Property. 
Ø Place the Intellectual Property in questionable locations. 
Ø g) Users granted use will follow the Caledon SC Brand Style Usage Guide that will be included with all 

approved applications. 

Grant of License 

Each potential User will be considered on its own merits. Judgment and discretion will characterize the decision 
making process, however, the following set of questions will be considered: 

Ø Would the User align with Caledon SC’s brand image? 
Ø Does the User conflict with Caledon SC’s values, operations or partners? 
Ø Does the User suit Caledon SC’s overall strategy, mission and vision? 
Ø Will the User help Caledon SC achieve its objectives? 
Ø Does the User represent, or could this User be perceived as, a conflict of interest? 
Ø Caledon SC will grant approved Users, in accordance with the terms set out in this Policy and any 

other applicable agreement, a non-exclusive license to use the Caledon SC Intellectual Property. 
Ø Caledon SC reserves the right of final approval of all Users and the right to refuse or terminate any 

use of the Intellectual Property at its sole discretion. 

 



 

 
 

 

 

Caledon SC Logo Request 

Users wishing to use the Caledon SC’s Intellectual Property will submit via email to the Club Administrator who 
will then bring it to the attention of the BOD. 

Proofs 

Upon acceptance and approval of the Intellectual Property Request, Users will submit proofs, reproductions 
and samples of any use of the Caledon SC’s Intellectual Property upon request of Caledon SC. Caledon SC will 
have up to five (5) business days upon submission to review and respond to all intellectual property use 
requests. 

Intellectual Property 

This Policy does not give any User any interest in the Caledon SC’s Intellectual Property or any other intellectual 
property owned by Caledon SC, except the right to use the Caledon SC’s Intellectual Property in accordance 
with the terms of this Policy and as directed by Caledon SC. The comments below apply to all categories of 
Caledon SC intellectual property: trademarks, copyright, software, patents, trade secrets and confidential 
information. 
As a general rule, Caledon SC will own the intellectual property created by its members (volunteers, BOD 
Members, paid employees) in the course of their employment/term. 
The most important single factor in deciding Caledon SC ownership of intellectual property created by member 
is whether or not the member had a duty to create intellectual property as part of their duties or to benefit 
them to complete their duties. A member who creates intellectual property in the normal course of their duties 
cannot claim to own that intellectual property. 

Essential Terms 

For Caledon SC to protect its intellectual property in relation to its members/employees, the following four 
essential terms will apply to all members/employees. 

1. Ownership of intellectual property 
Ø That intellectual property created by the member in the course of the members’ employment 

term, or in relation to a certain field, is owned by the Caledon SC. 

2. Confidential information 
That in relation to the Caledon SC's confidential information the member will: 

Ø Keep it confidential and will not disclose it to another person not use it in any manner outside the 
course of employment. 

Ø This obligation needs to continue during the employment relationship, and also after the 
employment relationship ends. 

3. Scope of confidential information 
The scope of the Caledon SC's confidential information subject to those obligations needs to be broad, 
and include: 

Ø The intellectual property created by the member in the course of employment or the term of 
what they involved. 

Ø Other intellectual property of the Caledon SC's, including that created by other member, in 
existence when the employment/term relationship started, or which the Caledon SC has licensed 
from another person other business information such as member lists, supplier lists, marketing 
plans and strategies, business plans, financial information, etc. 



 

 
 

 

4. Waiver of moral rights 
That the employee waives the employee's moral rights in relation to any works in which copyright 
subsists (such as computer programs). 

Intellectual Property Members Exit Protocol 

Caledon SC exit protocol is an opportunity to interview the member about: 
Ø Having returned to the Caledon SC all of the Caledon SC's property (including electronic 

computer files). 
Ø Not having copies of electronic computer files. 
Ø The employee/member's continuing obligations under the 4 essential terms in the employment 

contract, and in doing so, communicating to the employee/member the importance that the 
Caledon SC places on the continuing binding effect of those terms. 

Enforcement 

Failure to adhere to this Policy may give rise to discipline in accordance with the Caledon SC’s Discipline 
and Complaints Policy or remedies sought in a court of competent jurisdiction. 

 

Emma Mehlenbacher
Approved by the Caledon Soccer Club Board of Directors on November 26, 2020.


